
Understanding the impact of Researcher Networks 
• The Concordat to Support the Career Development of Researchers places the

ownership for the personal and professional development of research staff in
their own hands.

• Research Staff Association (RSA) committee members are motivated by a
drive to influence the research staff experience, have their voices heard on
research staff issues, expand their networks and develop new skills

• Below we discuss further the impact of Researcher Networks. Click icons for
links to multimedia
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Research staff can inform and
develop the skills and knowledge
base of colleagues in the areas
that matter most to them.

RSAs can also ensure that the
provision HEI employers introduce
and deliver is both tailored to
their needs and that research staff
participate.

RSAs can coordinate the 
responses of research staff to 
policy changes that affect;     
• Working conditions.
• Professional development
• Career opportunities. 

RSA committee members are 
more aware of the employment 
conditions and institutional 
promotion and progression 
processes for research staff.

https://www.liverpool.ac.uk/researcher/celebrating-success/
https://www.liverpool.ac.uk/the-academy/podcast/season-two/research-communities/
https://www.ed.ac.uk/institute-academic-development/research-roles/research-only-staff/networks/societies/benefits


Valuing and Maintaining Local Researcher Networks
• Local Researcher Networks help shape and promote the welfare and

development of practice for their constituent researchers.
• However challenges can occur in both initiating and sustaining these networks

in part due to the high turnover of committee members.
• As local research networks can benefit researcher staff and the wider

Institution it is important to be proactive in recognising their value and taking
steps to ensure long term sustainability.

• Below we discuss this further. Click icons for links to multimedia
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Being part of a RSA
broadens career outlook
and transferable skills,
requires effective time
management, teamwork,
communication and event
organisational skills.

The model should have 
clear objectives, consider 
accessibility and 
inclusivity and use digital 
platforms to enable 
engagement.

• Interact regularly with
liaison members

• Set up Teams channels;
o For informal

discussion 
o To regularly keep in 

touch
o Pass on information.

https://www.vitae.ac.uk/policy/concordat/Download_Concordat_PDF
https://twitter.com/UKRSAvitae
https://www.liverpool.ac.uk/researcher/celebrating-success/

